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VENUS GARMENTS (tNDtA) LIMITED (VG|L)

CORPORATE SOCIAL RESPONSIBILITY POLICY

PHILOSOPHY

lndia is one of the largest growing economies in the world. However, ues to be
hazards,deluged with various problems and challenges of

environmental degradation, illiteracy, poor educational inadequate
infrastructure, power crisis and the largest number of und which
many believe, the root cause of social unrest.

ble way with a

Our aim is to be one of the most respected companies in lndia delivering superior and

sustainable value to all our customers, business partners, shareholders, employees and
host communities.

The CSR initiatives focus on ho3t communities and create social
environmental and economic a responsible corporate citizen,
we try to contribute for and environmental causes on a
regular basis. We firmly be
standards of corporate be

, an organization must maintain highest
rds its investors, stakeholders, employees and

societies in which it

Constitution of Social Responsibility Committee of the Board and
formulation Responsibility Policy has become mandatory under

ingly, our Company has formulated this CSR Policy
and guides its sustained efforts for undertaking and

SU rams. This policy shall apply to all CSR initiatives and
Fnly at the various work-centers and locations of the Company
rts of the country, for the benefit of the society.
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CONSTITUTION OF CSR COMMITTEES

ln te'rms of section 135 of the Companies Act,2013 and the Rules
Board of Directors of the Company at its meeting held on 21sr
constituted a CSR Committee.

made thereunder,
March, 2015 has

The CSR Committee will consist of three directors, out of which at least one
shall be independent director.

director



The Committee will meet at least once in a year to discuss and review CSR activities
and Policy or Board is free to set the frequency. A quorum of two members is required
to be present for the proceedings to take place. Such other meetings of the Committee
can be convened as and when deemed appropriate. The Committee shall have the
authority to call such employee(s), senior official(s) and or externals, as it deems fit. The
Company Secretary, if any appointed, shall act as Secretary to the Committee.

Committee Members:

Email lD - cs@vqil.com

SCOPE AND FUNGTIONS:

The CSR Committee to, out the following functions;asffiffi

a) To formulate and
Policy which shall
specified in
thereunder
To
To
To
or

b)
c)
d)

the Board, a Corporate Social Responsibility
indi activities to be undertaken by the Company as

Companies Act, 2013 and the rules made

nt of expenditure to be incurred on the CSR activities.
of framework of CSR Policy.
as mandated by the Board from time to time and /

notification, amendment or modification, as may be
or appropriate for performance of its duties.

POLICY / CSR AGTIVITES:

The Policy recognizes that Corporate Social Responsibility is not merely compliance; it
is a gommitment to support initiatives that measurably improve the lives of
underprivileged by one or more of the following focus areas as notified under Section
135 read with Schedule Vll of the Companies Act 2013 and the Companies (Corporate
Social Responsibility Policy) Rules 2014:

o Eradicating hunger, poverty and malnutrition, promoting health care including
preventive health care and sanitation and making available safe drinking water;
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. Promoting education, including special education and employment enhancing
vocation skills especially among children, women, elderly, and the differenly
abled and livelihood enhancement projects;

. Promoting gender equality, empowering women, setting up homes and hostels
for women and orphans; setting up old age homes, day care centers and such
other facilities for senior citizens and measures for reducing inequalities faced by
socially and economically backward groups;

o Ensuring environmental sustainability, ecological balance, protection of flora and
fauna, animal welfare, agro forestry, conservation of natural resources and
maintaining quality of soil, air and water;

o Protection of national heritage, art and culture including restoration of buildings
and sites of historical importance and works of art; setting up public librarie!;
promotion and development of traditional arts and handicrafts:. Measures for the benefit of armed forces veterans, war widows and their
dependents;

o Training to promote rural sports, nationally recognized sports, earSrympics sports
and Olympic sports; (.

o contribution to the Prime Minister's National Relief Fund or any other fund set up
by the Central Government for socio-economic development and relief and
welfare of the Scheduled Casteg, the Scheduled Tribes, other backward classes,
minorities and women;

. Contributions or funds provided to technology incubators located within academic
institutions which are approved by the central Government. Rural development projects

o Slum area development
. Any other Projects / activities the Government may add from time to time to the

Schedule Vll of the Companies Act, 2013 or allow through clarifications/

. :fflilill." or incidental activities required (o be performed to underta*" .n, oi
the projects mentioned above subject to the prior approval of the CSR
Committeeffi%""ffi

CSR activities shall be undertaken as projects, programs of activities (either new or
ongoing) excluding activities undertaken in pursuance of the normal course of business
of the Company. i

IMPI.ETVIENTATION:

This CSR Policy will be implemented from the succeeding year of a Financial year in
which the Company shows the net profits as per its audited annual financial statements,



The CSR Committee will identify the CSR activities including the thrust areas, annual
budget, planned expenditure and implementation schedule etc. The CSR committee
shall recommend the board to spend at least 2o/o of the average net profit of the
company made during the three financial years immediately preceding financial year to
the thrust areas mentioned in schedule Vll of the Companies Act, 2013. lf company is
unable to spend such amount due to loss occurred in any of the financial year out of the
three preceding financial years, then board shall specify reason in thdir rqport.

The CSR activities will be carried out directly or indirectly at the corpo office, in and
around the areas of the projects of the Company. However, not bar the
Company from pursuing its CSR activities in any other areas. ties will be
carried out / implemented, directly or indirectly, through
established by the company or Section 8 Companies

pany
Act /

Agencies established / registered to carry on the under the
Rules. ln such cases, the Company will specify which may be
undertaken by those Trusts in accordance with the nistrative and
accounting processes laid down in the
Articles of Association.

ndum and

EXPENDITURE NOT COVERED OR RECOGNISED:

ln terms of the Rules, the
Expenditure;

a) Contributions of any

shall not be considered as CSR

directly or indirectly, to any political party
or any person itical party

indirectly, for the benefit of employees of theb)

c)

d)

Amount
Company,j and and their families.
Expenses Company for the fulfillment of obligations any act /

bs labour laws, land acquisition act etc.)
Company for one off events such as marathons /

ibution / advertisement / sponsorships of TV programs

/ expenses not recognized under the Act / Rules as amended
time to time.

FUNDING AND ALLOCATION :

Following is the mode of funding and allocation of area wise planned expenditure for the
CSR activities.

1. The Companyshall, in everyfinancial year, contribute a statutory minimum limit
as defined in Act.
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2. The CSR Committee shall prepare its annual planned expenditure, for a financial
year, for the CSR activities including the thrust areas and manner of
implementation etc., and submit the same for approval of the Board in the
following format.

3. The Company shall endeavor to spend the entire amou

(t

contribution limit in a financial year. ln the event, the
such amount in any given financial year, the Board
the same in its report to the shareholders in terms

The Company has an option to carry fonnrard
by depositing it in a separate CSR Fund (

MONITORING MECHANISM:

The CSR Members of the Com
activities at various areas

contribution to the corpus of a Trust / Soelety / Seffi
as they are created exclusively for uno@flfu atffi

mrntmum
to spend

for
13*(3xct the Act.

to next year
company or to

panies etc., as long

CSR Committee shall meet to monitor the implementation of
CSR Plan and its activities. mittee shall ensure that the CSR Policy, as
amended from time to time, is di on the company's website.

The CSR Com
activities as per

review the implementation of CSR
through the CSR bommittee. The

place belffre the Board, a draft annual report on CSR

following
in a board meeting to be held in July/August of the
finalization. The Board shall include in its report to

the sh on CSR activities as per the format specified under
the Rules.

of the Company shall assist the CSR Committee and the
ffiheir respective duties under the CSR Policy, any changes by the
regulations governing the CSR activities.

AMENDMENTS TO THE POLICY:

The Board of Directors on its own and/or as per the recommendations of CSR
Committee can amend this Policy, as and when required as deemed fit. Any or all
provisions of the CSR Policy would be subject to revision/amendment in accordance
with the Act on the subject as may be issued from relevant statutory authorities, from
time to time.

CSR Activities /
Thrust Areas

%ot
Allocation
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REPORTING FORMAT:

Periodic reporting on' the CSR activities, execution modalities, implementation
schedules etc., to the CSR Committee shall be in the following format which may be
amended by the CSR Committee from time to time.

Recommended by CSR Committee

oate: IS.\ o.\l\:.0 r s
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DIN: 00468048

ForVenus Garments (lndia) Limited

. n t-'6oaz
Whole Time Director

Anil Kumar Jain
DIN:00467842


