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VENUS GARMENTS (INDIA) LIMITED

VIGIL MECHIAIIISM

PREFACE

Venus Garments (India) Limited (Company) is committed to conducting its business in accordance rvith

applicable laws, rules and regulations and the highest standards of business ethics and to full and accurate

disclosures. The Company believes in the conduct of the affairs of its constituents in a fair and transparent

manner by adopting highest standards of professionalism, honesty, Integrity and ethical behavior.

Section 1:,7 of the Companies Act, 2013 read with Rule 7 of the Companies (Meetings of Board and its

Powers) Rules, 2014 requires every company which has

institutions in excess of Rs. 50 crores to establish a

money from banks and public financial

ism policy for the Directors and

employees to report genuine concerns in such manner

Accordingly, this Vigil Mechanism ("the Policy") with a view to prcvide a

mechanism to eliminate, to prevent malpractis,g,F*Jo plaints, propriate

action to safeguard the interests of the a complaint

(refened to as "complainant") is prot

SCOPE OF POLICY

'Ihe Vigil Mechanism Poli
of the Company.

.;j,i:!i1,.:,i+.:tl

coul'&jtave grave impact on the

hanism provides a channel to theoperations and

ernployees and of unethical ro actual or suspected fraud. The

mechanism provi adeq victimi employees and Directors to avail of

the mechanism and and Chairman of the Audit Committee

in exceptional cases.

,,Actual or suspected fraud" lneans fraud of any kind including abuse of authority for personal gains or

causing substaltial loss to the company, stealing information / proprietary knowledge, behaviour which

pollutgs the atmosphere of the company in a way that people are not able to perform to the best of their

,,Audit Committee" means a Cornmittee constituted by the Board of Directors of the Company in

accordance with Section 177 of the Companies Act,2013'

vt

o'Board" means the Board of Directors of the Company'



.,Company" means Venus Garments (India) Limited, its manufacturing units, branches and

administrative offi ces.

.oDisciplinary Action'n means any action that can be taken on the completion of /during the investigation {
proceedings including but not limited to a warning, imposition of fine, suspension from official duties or

any such action as is deemed to be fit considering the gravity of the matter.

,.Employeeo'means all the present employees and whole time Directors of the Company.

,,Protected Disclosure" means a concern raised by an employee or gloup of employees of the Company,

through a written communication and made in good faith which discloses or demonstrates information

conduct or ethics policy. It should be factual and not spec

conclusion and should contain as much specific information
or in the nature of an interpretation /

to allow for proper assessment of
the nature and extent of the concem.

"Policy or This Policy" means, "Vigil Mechanism Pol

"Vigilance Officero' means

conducting investigation of

"Complainant" is an emploYee

Policy.

an offi inted

the ntaining

Chairman/ Chairman of Audit C ttee as

complainant the result

"Subject?'means a

made or evidence

APPLICABLITY

This applies to

under this

from complainant,

investigation report to

for its''tisposal and informing the

or ln to whom a Protected Disclosure is

A person belonging to anY mentioned categories can avail ofthe channel provided by this

Policy for raising an issue covered under this Policy.

TH4 GUIDING PRINCIPIiE.S

The Company will to ensure that this Policy is adhered to, and to assure that the concem will be acted

upon seriously to:

. Ensure that the complainant and/or the person processing the Protected Disclosure is not

victimized for doing so;

o Treat victimization as a serious matter including initiating disciplinary action on such person/(s)

o Ensure complete confidentiality.

to

ase

All the



. Not attempt to conceal evidence of the Protected Disclosure;

. Take disciplinary action, if any one destroys or conceals evidence of the Protected Disclosure

made/to be made;

o provide an opportunity ofbeing heard to the persons involved especially to the Subject; tt

COVERAGE TINDER THE POLICY

The policy covers malpractices and events which have taken place/ suspected to take place involving:

1.

2.
aJ.

4.

5.

6.

7.

8.

9.

10.

Abuse of authority

Breach ofcontract
Negligence causing substantial and specific danger to health and safety

Manipulation of company data/records

Financial inegularities, including fraud, or suspected

Criminal offence

Pilferation of confidentiaVpropriety i
Deliberate violation of law/regulation

Wastage/misappropriation of com 'assets

Any other unethical, biased, prudent event

i

Policy should not be used in Place Company

malicious or unfounded allegations col

ld

after he/ she

and should

langudge.

the

Protected Di should

carl

Policy. I
for the Vigil
with as if a normal di

In order to Protect

or be a route for raising

complainant as soon as possible

understanding ofthe issues raised

writing in English/ Hindi/ any local

in a closed and secured envelope and should be

disclosurd the Vigil Mechanism Policy. Altematively, the same

the complainant and the protected disclosure will be dealt

of the complainant, the Vigilance Officer will not issue any

acknowledgement to the complainants and they are advised not to enter into any further

correspondence with the Vigilance Offrcer. The Vigilance Officer shall assure that in case any

, further clarification is required he will get in touch with the complainant.

I Anonymous disclosure shall not be entertained by the Vigilance Offrcer.

r The Protected Disclosure should be forwarded under a covering letter signed by the complainant.

The Vigilance Officer shall detach the covering letter bearing the identity of the complainant and

process only the Protected Disclosure.

r All protected Disclosures should be addressed to the Vigilance Officer of the Company' The

contact details of the Vigilance Officer is as under:-



Name - Mr. Yogesh Jain

Email - voeeqh@yeil.gom

The Protected Disclosure against the Vigilance Officer should be addressed to the Chairman of
the Company and the Protected Disclosure against the Chairman of the Company should be

addressed to the Chairman of the Audit Committee. The contact details of the Chairman and the

Chairman of the Audit Committee are as under:

Name of Chairman - Mr. Anil Kumar Jain

tl

Email- anil@vsil.com

Name of Chairman of Audit

Email -
r On receipt of the protected disclosure, the Vi

Disclosure and also ascertain fto- plaina

protected disclosure or not. Hg,ffi'l= so carry

involving any other Offrcer of'* Company or an

the Chairman or the Chairman

ittee - Mr. Varun Jain

a report Protected

made the

forby
iing the matter to

osure was ra iously by anyone, and if so, the

as the case may be for

s). The Chairman or the Chairman of the Audit
fit, may call for further information or

out

b)

c)

thereo

actionS

ons /
ciNe may f it deems

complainant.

o The Vigilance Officer after initial recording and investigation of the protected disclosures under

this policy shall forward a report to the Chairman or the Chairman of the Audit Committee as the

case may be,

After all the protected disclosures under this policy are recorded and investigated by the

Vigilance Officer and a report is submitted to them, the Chairmani Chairman of the Audit

Committee as the case may be, may investigate and may at its discretion consider involving any

other Offrcer of the Company and/ or an outside agency for the purpose of investigation.

The decision to conduct an investigation is by itself not an accusation and is to be treated as a

neutral fact finding process.



Subject(s) will normally be informed in writing of the allegations at the outset of a formal

investigation and have opportunities for providing their inputs during the investigation'

Subject(s) shall have a iuty to co-operate with the Vigilance Officer /Chairman/ Chairman of the

Audit Committee as the case may be or any of the Officers appointed by it in this regard'

Subject(s) have a right to consult with a person or persons of their choice' other than the*

vigilance officer/ chairman/ chairman of the Audit committee and/or the complainant'

Subject(s) have a responsibility not to interfere with the investigation. Evidence shall not be

withheld, destroyed o, tampered with and witness shall not be influenced, coached, th'reatened or

intimidated bY the subject(s).

Unless there are compelling reasons not to do so, Subject(s) will be given the opportunity to

respond to material findings contained in the i

a

a

Subject(s) have a right to be informed of the

of the receipt of the ProtectedThe investigation shall be completed normall withiri
irman of the Audit Committee

disclosure and is extendable by such period

as the case may be, deems fit upon request by

DECISION AND REPORTING:

Officer I Chai otffi I'tiit Committee as

rmproper committed, the Vigilance

the Audit be, shall recommend to

action as he maY deem

fit.

The Vigi to the Chai the Audit Committee on a regular

basis about to hi the last report together with the

results of i

ln case the of the ;'itte Ctraitman of the Audit Committee after

the I forward the protected disclosure to other members of

Commi it Committee shall appropriately and expeditiously

take

Aco
wrongful

false allegations of unethical & improper practices or about alleged

lrbject to the Vigilance Offrcer / Chairmad Chairman of the Audit

Committee as the

may deem fit.

shall be subject to appropriate disciplinary action as management

SECRECY / CONFTDENTIALITY:

Jhe complainant, Vigilance Officer / Chairman/Chairman of the Audit Committee as the case may be and

other Members of Audit committee, the subject and everybody involved in the process shall:

Maintain confidentiality of all matters under this Policy

Discuss only to the extent or with those persons as required under this policy for completing the

process of investigations'

Not keep the papers unattended anywhere at any time

Keep the electronic rnails / files under password'

o

a

a

a

o If an investigation leads the

the case maY be to conclude

Officer / Chairman/ Chai

deemed fit.



. If one raises a concem under this Policy, he/she will not be at risk of suffering any form of

reprisal or retaliation. Retaliation includes discrimination' reprisal' and harassment in any

manner'Company,semployeewillnotbeattheriskoflosingher/hisjoborsufferlossinany
other manner like transfer, demotion, refusal of promotion, or the like including any direct or

indirectuseofauthoritytoobstructthecomplainant'srighttocontinuetoperformhis/her
duties/functions including making further Protected Disclosure, as a result of reporting under this

Policy. The protection is available provided that:

(l

His / her communication/ disclosure is made faith

He/ She reasonablY believes that i

substantiallY true; and

Anyone who abuses the Procedure le by

untrue) will be subject to disci If cons

actions maY also be taken such individuals.

anyone who makes an al in good fai

allegation is not suLsequent irmed by

it to be true, even if the

Company shall inform emPloYees of the PenaltY

misconduct ar retaliation.

investigation shall also be protectedgm

ii,rArt '.

allegations contained in

it to be

i suitable legal

be taken against

access will
Cornmittee as the

reports or resulting

requirements or regulations'

are considered confidential information and

lance Officer / Chairman / Chairman of the Audit
ainant, vtlllance utncer / Lnalllrranr / vrr

:r Members of Audit Committee and any resulting investigations'

ly not be disclosed to the public except as required by any legal

I'

I

I
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COMMUNICATION:

A Vigil Mechanism policy cannot be effective unless it is properly communicated to employees'

Emfloyees shall be innormeo through by publishing in notice board and on the website of the company'

AMENDMENTS

This policy may be amended, suspended or rescinded subject to the approval of Board of Directors' from

timetotimeinlinewithanyStatutoryenactmentoramendmentthereto.

As a matter of
imposed ankLisci

Any other

f or Venus Gamter*s ti"oj*l:ilfi


